Women comprised 55% of the sample, and men 45%. They were all working people, with various career lengths (ranging from half a year to 45 years, although 3-5 years was the largest interval, accounting for 24% of participants). The women were on average a little bit older than the men, and connected with this, they had also had longer careers-the average age of the surveyed women was 36, while for men this figure was 34 (t(847) = 3.59; p < 0.001). Polish statistical office (GUS) data indicate that in Poland, men predominate among employees (at 57.5%), yet in the surveyed group, there is a preponderance of women.
The relationship between age and burnout turned out to be relevant for cynicism (r = .081, p < .05) and efficacy (r = -.124, p < .01), although as can be seen, the dependencies are weak. Length of career was connected only with the level of cynicism (r = .072, p < .05; there is dependency between age and career length, r = .713, p < .001).
Work with
On the cynicism sclae, women gained somewhat lower results (M = 1.93, SD = 1.15) in comparison to men (M = 2.09, SD = 1.27) (t (981) = 1.97, p < .05), although the size of the effect is not great-Cohen's d = .13, effect size r = .06.
Between the individual professional groups, there were significant differences in the level of burnout on the exhaustion (F(3, 850) = 4.48, p < .01) and cynicism (F(3, 850) = 3.1, p < 05). In this subgroup there were no differences between the sexes in the level of burnout in any of the dimensions subscales occurred. As the post hoc analyses carried out using Tukey's HSD test showed, production workers significantly differed from the two remaining groups in feeling more exhausted (M WORK = 2.71, SD = 1.36), as did those who work with data (M DATA = 2.3, SD = 1.21); the same was true for cynicism (M WORK = 2.13, SD = 1.22, M DATA = 1.85, SD = 1.14). These professional groups did not however differ significantly in their feeling of professional efficacy.
Psychometrically speaking, we are dealing with an instrument that is composed of three separate dimensions, although for practical purposes practitioners want the three factors to be collapsed into one -which would justify using a composite burnout score (one based on the scores from the three separate dimensions). It seems more appropriate to think of burnout not as a unitary phenomenon, but rather as three separate concepts.
This study provided support for the three-factor structure of the MBI-GS in a Polish sample of three different occupational groups, confirming the cross-national validity of this instrument, and demonstrating that burnout is not limited to human service professions. Given the results of this study, we can recommend the Polish version of the MBI-GS (based, however, on only 14 items) to assess burnout in Poland across occupations.
Our psychometric results confirm the factorial validity of the MBI-GS-as expected, the MBI-GS consists of three scales that are moderately correlated.
The 3-factor structure of the MBI-GS (with minor modifications) was validated.
The three-dimensional model fit increased when items MG6 and MG13 were omitted, providing a mediocre but acceptable fit. These results indicated that the proposed three-factor structure of the MBI-GS based on 14 items could be replicated in the total sample, as well as across different occupations. Indirect effect = -.12, SE = .014; Z = -.8.38*** Indirect effect = -.12, SE = .014; Z = -.8.38*** Indirect effect = -.12, SE = .014; Z = -.8.38***
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Our work concerns the psychometric evaluation of the Polish version of a self-report questionnaire to measure burnout. Although the Maslach Burnout Inventory (MBI) is the most commonly employed measure of burnout, researchers have been troubled by some of its psychometric limitations. The aim of this study is to examine the MBI-GS factor structure in three occupational groups (both within the human services sector and elsewhere), and to evaluate its reliability (internal consistency). In evaluating factorial validity, we carried out an explanatory analysis and a number of confirmatory analyses. An additional aim was to explore the relationships between biographic characteristics (gender, age, work experience, employment level, and occupation) and burnout.
The results of the confirmatory analyses show that all three models fit the data almost acceptably, both in the total sample (N=839) and in the separate occupational groups, and that the fit of the three-factor solution appears to be somewhat better than that of the one-and two-factor solutions. When the initial model failed to fit the data well, we had to eliminate two items with weak reliability. The results then confirmed the factorial validity of the MBI-GS-as expected, the MBI-GS consists of three scales that are moderately correlated.
Group
Gender Age
The group of social services workers does not differ from the remaining two groups in its level of burnout, which confirms the assumption that professional burnout does not so much result from the specific nature of working with people, but rather from a mismatch between the work and the worker.
The moderate, or rather low, intercorrelations between the factors of the MBI-GS suggest that we can accept the assumption that the individual factors are orthogonal. 
